
GENDER EQUALITY POLICY fGEPI

MulUtel
INNOVATION CENTRE

Multi+el is commit+ed +o the promotion of gender equality and diversily.

Multi+el recognizes that women, men, "no gender", or "genderfluid" may expérience

forms of gender discrimina+ion.

An enabling environment is needed to overcome social constrain+s that could prevent
the professional development of collaborators.

The main objectives of +he Policy on Gender Equali+y are :
• The pro+ec+ion of persons unfairly discrimina+ed against on the basis of gender.
• The removal of gender inequalities +ha+ currently exJst, denying individuals fair access
to resources and employment opportuni+ies.

• The promotion of gender equali+y and diversity.
• The création of an enabling environment +ha+ specifically addresses the spécial
needs of cisgender, wi+hout gender, non binar/, or genderfluids.

PROTECTION 0F PERSONS FROM UNFAIR DISCRIMINATION AND THE REGISTRATION 0F
COMPLAINTS

• Every employée is enti+led to enj'oy +he fundamen+al righf +o gender equali+y and
human digni+y.
• Mul+i+el respects +he dignity and rights of all individuals and will no+ +olerate any form
of unfair discrimination.
• Unfair gender discrimina+ion may be considered as a serious offence, a gross

violo+ion of fundamental rights and detrimen+al +o the policy of Mul+i+el.
• AU s+aff who are alleged +o have commi+ted any form of unfoir gender dis cri mina+i on
will be subject +o disciplinary procédures.
• If an employée perceives +ha+ she / he has been unfoiriy discrimina+ed against in
terms of +his Policy, she / he should follow +he grievance procédure as s+ipula+ed in +he
work rules ("le Règlement de Travail").
• A Sexual Harassment Policy is availabie ancf is s+rongly suppor+ed as i+ ou+lines spécifie
forms of unfair discrimination.
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RECRUITMENT AND SELECTION

• Mul+i+e!'s pay structure will ensure equal pay for equal work.

• AffirmatEve action measures may be appiied En employment +o promote équitable
représentation ofwomen in al! occupationai catégories and leveis.

WORKING CONDITIONS

• A positive ancf safe work environment will be provided for all employées.
DEscrimina+ory humour is particularly offensive, regardless of how innocen+iy intended
it may be. At least some, if no+ all, of +he "audience" wi!! be offended. Jokes mode a+

+he expense of spécifie groups of peopie dépend on, and in +urn propagate,
demeaning s+ereo+ypes.

• In order +o crea+e an enabling environment tha+ supports +he advancement of
women, the spécial reproductive needs of women re!a+ing +o pregnancy, childbirth
and childcare wii! be taken En+o considération.
• Infrastructure developed will aspire to provide reasonable support forwomen and
men who have family responsibili+ies.

DEDICATED RESOURCES

A +eam (GEP +eam) is established across +he organisa+ion, wi+h 1 represen+a+ive from
+he execu+ive commit+ee, 1 department manager, 1 represen+a+ive from the

technical department, and 1 researcher. This group wil! seek a balancée! composi+ion
as regards gender.

The GEP feam will monE+or and facili+ate +he promotion of equali+y and élimination of
gender discrimina+Eon through éducation, conciliation and, where necessary, giving

assistance to a grievant En pressing formai charges as laid ou+ in the général ruies.

TRAINING

TheGEPteames+ablishedwi!!under+ake an externaltraining session (webinar)Jnorder
+o promo+e the awareness of staff about the issues ossocia+ed with +he risk of
gendered discrimination and +o to provide adequa+e guidance +o employées.

DATA COLLECTION & MONITORING

At the closing da+e of +he financial s+a+emen+s (on 30+h of June at +he la+es+), a
reporting wi!l be done as regards data collec+ion and moni+onng, and provide insigh+s
and recommenda+ions.

Some of thèse me+rics are pubHshed and collec+ed once a year in the social report
part of +he financial statements. The me+rics will be processed by +he GEP team and
made accessible in+ernally for validation by the members of governing body. The GEP
team can formula+e recommendations based on this moni+oring.

Definecf me+rics:
• Gender ra+ios at MULTITEL against +he global gender ratios in Belgium for the STEM
and ICTsec+ors;
• S+aff numbers by sex/gender at a!) levels, Encluding Qdminis+ra+ive staff;
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• Numbers of women and men in decision-making positions (management +eam/

boarcf);
• Numbers of women and men having left +he organisation in pas+ years, specifying
the numbers of years spent in the organisa+ion;
• Number of training hours/credits a+tended by women and men;

Mons, on 2d November 2022

Dominique Deœstiat
Directeur Général

Jean-Christophe Froidure
Directeur Scientifique et Technique

Page 3 of3


